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 Attain taqwa and ihsan 
 Love the Messenger of Allah ملسو هيلع هللا ىلص and his Sunnah
 Love learning and the pursuit of academic excellence
 Develop effective leadership skills 
 Attain their full potential
 Contribute positively to their own well-being and that of their families, communities,   

 Can attain success in this life and the next.

In the Name of Allah, The Most Beneficent, The Most Merciful. 

The Association of Muslim Schools UK (AMS), guided by the Qur'an and the Sunnah, will
strive with sincerity to represent, inspire, motivate, support and build capacity in
institutions, so that they become centres of excellence. 

The AMS will endeavour to support institutions to develop sustainable approaches and
strategies that cultivate productive and transformative leadership, with an aim to provide
holistic education to all learners so that they:

       society and environment 

Mission Statement
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Chairman's Address 

My fellow educationalists, school leaders, leaders of the community, I first of all greet you
with the Islamic greeting of ‘As salamu alaikum’. I hope and pray that you and your
families are in the best of Iman and health. As we come out of Covid restrictions and their
impact we begin a new era of uncertainty and challenge for Muslim schools. 

The Association, in regular consultation with yourself continues to address these
challenges; the most significant of which are the cost of living crisis and its effect on
schooling, and the on-going requirements of the regulatory environment.

We, with your help and support, have recruited a new team at AMS HQ to develop key
areas of significance for Muslim schools. These directors will work with the AMS Shura
and be available to provide hands on support and advice to schools and further improve
the quality of delivery of AMS services.

We are extremely pleased by the interest we have received for the RSE project and the
publication of its resources; this is a historic milestone for the Association enabling us to
support more than 110 Muslim schools, both state and independent as well as other faith
and non-faith educational establishments. The AMS has been overwhelmed by the
support we have received for the RSE project and we look forward to building upon this
success in the future, Insha’Allah. The RSE team has already started working on the next
version of the scheme which will meet the statutory requirements of state funded schools.
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Our QTS Assessment Only route has been launched and 'JazakAllah Khair' to the
schools for showing significant interest in this programme; this year the team will work on
improving the provision and encourage more candidates to participate. 

Our National Professional Qualifications (NPQs) for all leaders within schools is in full
swing and we congratulate the leaders who are about to finish or have already finished
the programme.

Our School Support Programme (SSP) has been revised with a new team in place to
support schools in order to meet the Independent School Standards and be prepared for
successful inspections.

Following consultations with schools nationally, we launched new and improved
membership packages which offer great value for money.

We are also pleased to let you know that we have launched a new website to assist
individuals and groups who are looking to open an independent Muslim school.

Our marketing and branding team is working to further enhance our website to ensure a
rich set of tools and training packages are available to all our members.

I would like to conclude by requesting your duas that may Allah (subhanahu wa taala)
gives us all the strength to continue this noble effort in the footsteps of our Beloved
Prophet (may peace and blessings be upon him) who stated in his glorious hadith “Verily
I have been sent as a teacher”. Sunan Ibn Majah 229

Ashfaque Choudhury 
Chair of AMS UK

 



The most
complete gift of
God is a life based
upon knowledge  

ALI IBN ABI TALIB



The Team
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Over the past 12 months, AMS has been working hard to scale up the team to meet the
growing demands of the sector and especially our schools. 

Following intensive negotiations, Alhamdulillah we have been successful in securing a
three year investment package, which has allowed us to recruit a management team; this
team has been in place and active since the third quarter.  

A brand-new School Improvement Team has also been recruited and is in place.
Between them, our three School Improvement Partners have expertise across all areas of
school provision and provide national coverage. In this last quarter the team has been out
supporting schools and we expect to fully launch this service for September 2022. 
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Marketing
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Like all organisations we need to ensure our communications are clear and relevant. It is
for this reason we have begun to undertake key activities to enhance our user experience
and ensure our wider stakeholder group understands our cause.

Earlier this year, we started a two phased approach to updating our website. This
included a ‘facelift’ which has successfully been completed. We will now move onto
improving functionality which will enhance and improve user experience. 

We believe the time is right for us to review our vision, mission and purpose; ensuring it is
still fit for purpose. During this process, we also hope to freshen up our branding. 
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Statistics, emerging trends and changes in legislation
Listening to our members; asking and understanding what their needs are

UK wide winter tour, which allowed us to meet colleagues from multiple schools 
VA school conference which hosted leaders from our Muslim mainstream schools 
Networking opportunities through face-to-face training

Our members are at the heart of our organisation, and we continue to push ourselves to
meet their needs. Over the past 12 months, we have used two key sources of information
to support the development of products and services:

1.
2.

Some of our member engagement highlights during this period include:

This year we have seen the AMS membership restructured. We took the decision to
review the membership structure so that it:
a) reflects the needs of our members 
b) maximizes the opportunities we can offer, given our position in the industry
c) offers value for money 

What we concluded through dialogue with members is that schools wanted varying levels
of service. For this reason, we have adopted a tiered membership model. 

Membership
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Have their voice heard on issues that are important to them
Receive appropriate guidance and support to protect and promote their rights
Have their views and wishes genuinely considered when decisions are being
made affecting Muslim schools, children or faith education in the UK.

As an umbrella body for Muslim schools in the UK, advocacy and representation are a
core function of AMS UK. Advocacy and representation are important as they ensure
the voices and views of Muslim schools are heard by national and local decision-
makers on issues that are important to them.

We know that our membership really values and appreciates this core function.
Therefore, AMS will continue with its advocacy and representation work seeking to
ensure that all Muslim schools in the UK are able to:
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Advocacy and Representation

Highlights over the year...

Over the years AMS has invested considerable time and effort in developing and
maintaining its links with key national players such as the Department of Education
(DfE), Ofsted, Home Office, the Department for Levelling Up, Housing and
Communities, Church of England, other faith bodies, Barnardo’s and others.

The past year has been another busy and exciting time for the advocacy and
representation work of AMS. Again considerable time and effort has been directed
towards building, maintaining and developing links and relationships for the benefit of
Muslim schools and children across the country.

The key development for advocacy and representation this year has been the
recruitment and appointment by AMS, for the first time, of a dedicated Director of
Advocacy and Strategic Engagement (part-time). The Director started in post in
February 2022 and has improved both the capacity and capability of AMS to engage
with key organisations and players. It has also allowed us to take a more proactive
and structured approach to our advocacy work, reinforcing our leadership role for
Muslim schools.
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Recognition and support for the RSE resources developed by AMS
An early ‘heads up’ on the Keep Children Safe in Education guidance enabling
AMS to develop before the end of the academic year training and resources to
better support Muslim Schools.
Early involvement in the policy development behind the schools White Paper, this
has included efforts to persuade DfE for the establishment of Muslim multi-
academy trusts (MATs).
Intervention in a specific case requesting DfE to reconsider its proposed decision
to close a Muslim independent school.
Engagement with the Home Office for the benefit of Muslim schools.
Attendance by DfE at a Muslim VA Schools Conference discussing the Schools
White Paper and the SEND Green Paper.
Offer to DfE to be involved in sharing the views of Muslim schools on the Schools
Bill and the development of statutory guidance to implement legislative changes.

AMS is now even better equipped to engage early with decision-makers in national
bodies, to be better able to influence them and also to build strategic alliances with
partners for the betterment of its members and stakeholders.

A significant proportion of our advocacy work this year was with the DfE where there
were at least 15 meetings held with various officials. These meetings have been on a
variety of issues and topics ranging from admissions, safeguarding, RSE, sexual
harassment, casework relating to specific schools or incidents,  through to the
Schools White Paper and the current Schools Bill.  These meetings were in addition
to the numerous email and telephone exchanges between AMS and DfE.  

This engagement and advocacy with DfE, has led to some notable outputs such as:

AMS has also engaged with Ofsted, meeting with them on a termly basis to discuss
latest developments and share Muslim schools’ views on inspection. This year
agreement has been reached for AMS to attend the training Ofsted delivers to its
inspectors particularly on cultural awareness and inspecting faith schools. This is a
significant achievement. It will be the first time AMS will have such access, enabling it
to witness first-hand the training and key messages that Ofsted are giving to its
inspectors.
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Lastly, advocacy this year, has taken a new exciting direction towards developing
alliances with key partners. The focus here has predominately been with the Church
of England, where AMS has been discussing with the Bishop of Bedford and the St
Albans Diocese about how the two organisations could work better together, share
knowledge and resources for the benefit of its schools and children. The initial
discussions have been very encouraging, reciprocal visits have been conducted and
work is now starting on drafting a memorandum of understanding to formalise
arrangements.

Home Office - Case Study 

Working with the Department for Education (DfE), AMS was able to raise with the
Home Office the issue of hate crime attacks on Muslim schools and the general rise
of Islamophobia within communities. This enabled meetings to be held with Home
Office officials, resulting in the Faith Protective Security Funding Scheme being
extended to cover Muslim Schools as well as mosques. 
 
AMS offered to administer the scheme for Muslim schools on behalf of the Home
Office. Although, initially interested the Home Office finally decided to contract out the
administration and delivery of the scheme to a private company. Nevertheless, this
was still an excellent achievement meaning that through this scheme, Muslim schools
(independent and state-funded) would be able to claim for protective security
measures, such as CCTV, secure fencing, and intruder alarms to be installed on their
sites for free.
 
AMS is waiting for the Home Office to write to Muslim schools about how to claim the
funding, and stands ready to support all Muslim schools in claiming this funding.
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Advocacy Actions or Activities No. of Occurrences

Meetings with the Department for Education (DfE) 15

Meetings with Ofsted 3

Meetings with the Home Office 3

Meetings with Department for Levelling Up, Housing and
Communities 1

Meetings with other faith bodies and providers -e.g. Church
of England 7

Meetings with organisations and charities – e.g. Barnardo’s 3

Meetings with Multi-Academy Trusts (MATs) 3

Meetings with Local Authorities 2

Hosting events or visits – e.g. VA School Conference 3

Issuing statements or sending letters 5

Drafting proposals to engage potential stakeholders and
partners 6

Responding to DfE consultations 4

Intervening and or supporting casework 3

Summary of advocacy and representation work for 2021/22 
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Continue to lobby DfE on the Schools Bills with the view to supporting the
development of statutory guidance so that AMS is well-informed and is able to
support independent Muslim schools with the increased regulation and scrutiny
that is scheduled to come into force from September 2023.

Conduct a literature review of research on the experiences and outcomes of
Muslim children through the education system in the UK. This will enable AMS to
better refine and target advocacy work on specific areas of need. 

Continue to lobby and work with DfE around the creation of a Muslim MAT, whilst
also working with Muslim VA Schools to build capacity for creating a Muslim MAT.

Agree and pilot a memorandum of understanding with the St Albans Diocese with
the view to rolling that out to other Church of England dioceses.

Develop better links with the view to developing a strategic relationship with the
Board of Deputies of British Jews.

Attend Ofsted inspector training with the view to influencing and informing them
about the views of Muslim Schools.

Continue with casework looking to support Muslim schools and children to
promote and protect their rights. 

Next academic year, AMS through its Director of Advocacy and Strategic
Engagement will be aiming to build on the work done this year. In particular, AMS will:

Priorities for the next year… 



Allah will raise
those who have
believed among
you and those
who were given
knowledge, by
degrees

SURAH AL-MUJADILA  [58:11]



Fundraising
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With the exciting addition of a Fundraising Manager, AMS is working towards a
strategic plan that is ultimately looking at long term sustainability. Our financial
targets are aligned to the organisation's short and long-term goals. 

The team have been busy developing processes and templates for three major
streams of fundraising, namely trusts and foundations, organisations and individuals.
During this period we have explored online marketing and fundraising campaigns, and
looked at developing national partnerships and collected evidence from our members
to promote grass roots, community led social change projects, that will have a direct
impact on Muslim learners all over the UK. 

We now have the beginnings of several initiatives. Over the coming year, we will be
submitting multiyear project bids based on the initiatives mentioned below.

Heritage and Identity project

AMS has 30 years of experience and impact and now is a great opportunity for us to
conduct  research into the achievements, best practices and common challenges of
Muslim education in the UK over the previous three decades and to use this to further
inform our future plans.

Interfaith Sports Events

An opportunity for us to work with other faith groups to strengthen community bonds
and engagement through sporting endeavors. Allowing us to increase understanding
and celebrate our collective contribution.



RSE
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With our member's needs in mind, further support over the coming year is planned.
We aim to undertake a campaign that looks to gain the support of the general Muslim  
community so that work in the sphere of RSE can continue.

Community Campaign

To better engage with those who are passionate about Islamic schooling, or simply
want to give more young Muslims a brighter future, we plan to run community
campaigns aimed at the wider Muslim community.
We aim to offer opportunities for individuals or groups to support our vision, attend
our events, or simply share expertise. 



There is no envy but
in two cases: a man
whom Allah has given
wealth and he spends
it rightly, and a man
whom Allah has given
wisdom and he
judges and teaches
with it.

AL-BUKHARI 73 



Services
Training: Inset day 
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Extended Writing Workshop (Primary)
Improving your documentation for an
inspection
Restorative Justice (Secondary)
Coaching and Mentoring for Leaders

This year we reintroduced the National
Inset Day.
Being mindful of Covid working practices
we held this first Inset online which
benefited many across the country. 

We ran 4 training sessions online and had
a total of 147 attendees across the
different sessions that were held.  

The training consisted of: 
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Services
Training: CPD Live
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Reinforce existing skills as well as learn new ones
Ensure staff keep up to date with the latest developments
Increase motivation, confidence and commitment to teaching 
Create a stimulating and effective teaching environment in which pupils can flourish
and achieve their full potential

A variety of Subject Leader meetings, these included Computing, Maths and English
(Primary and Secondary) 
Termly Early Years Network meetings
Raising Attainment in Writing
Exploring Writing Standards in Year 6
How to Lead your Early Years Team with Confidence when your School is Inspected
Supporting EAL learners in Writing
Supporting EAL learners across the proficiency spectrum to increase their attainment
in reading, speaking and listening
Physical Development: How a carefully planned curriculum can support handwriting in
the EYFS
New Arrivals

Over the past 12 months AMS has continued to support and create centres of excellence
giving leaders, teachers and support staff the opportunity to:

1.
2.
3.
4.

The training sessions were held online with the aims of improving the quality of teaching
young pupils receive every day in our schools and providing valuable subject updates.

Over the last year, we have offered:

A total of 14 webinar sessions were delivered to leaders across the country.
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Services
Training: On Demand CPD 

AMS has partnered with Creative Education to offer our Silver and Gold members access
to Creative Education’s huge library of 300+ on-demand video courses, plus an exclusive
selection of courses for Islamic faith schools which have been developed specifically by
us.

Many of our schools have taken advantage of this great resource and are benefiting from
the wealth of CPD opportunities on offer.
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Alhamdulillah, many of our member schools have teachers who are Mashallah highly
skilled but are unfortunately not recognised as qualified teachers. For this reason,
AMS has partnered with an outstanding provider of Initial Teacher Training to provide
an ‘Assessment Only (AO)’ route to gain ‘Qualified Teacher Status (QTS)’.
 
Since launching this we have had an overwhelming response and currently have our
first cohort of teachers going through the process of gaining their QTS qualification.

We realise there is a huge demand for this and have streamlined the process to make
it much smoother and a better experience for candidates who apply.  If you are an
experienced, unqualified teacher, the AMS continues to offer a fast track to
professional accreditation. 

THE ASSOCIATION OF MUSLIM SCHOOLS 

Services
Training: Teacher Training AO route

By working closely with a DFE
accredited, award-winning provider
of training and professional
development, we have provided
access to high quality training and
supported hundreds of middle
leaders, senior leaders,
headteachers and executive
leaders across the country. 

Currently we have 17 candidates
actively participating across the
various NPQs. 

Services
Training: NPQ Programme



Services
Training: Compliance
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We successfully delivered two webinars.
Alhamdulillah, combined attendance was
of over 300 delegates.

The first webinar was on 'Preparing for
Inspection', where we helped participants
learn about what essential preparation and
documentation should be made ready for
a successful inspection.
 
The second on 'Preparing for Inspection –
SRC and Staff Files' again helped
participants to learn about what was
required to ensure compliance in this area.  
 
Finally, based on delegate feedback from
the two webinars, we followed this up with
a 3-day, in-person, intensive course over 3
regions. This course navigated delegates
through every Independent School
Standard (ISS). We had a total of 68
attendees across the 3 regions. 
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Resources
RSE
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a values-based approach focusing on developing good character
coverage across all primary and secondary year groups 
over 100 lesson PPTs and lesson plans
compliance to meet the statutory objectives for Relationships and Sex Education
compliance to meet the statutory objectives for Health Education 

hosting subject leader meetings to share good practice and inform of developments in
RSHE
facilitating and delivering staff and parent consultations
training leaders in RSE

119 copies of the curriculum sold across primary and secondary schools
positive feedback from school leaders about the quality of the resource, particularly
from those who have recently been inspected
interest in our product internationally

a clearer Islamic narrative and thread running throughout
Health Education objectives
PPTs for teachers

After the successful launch of the AMS RSE Curriculum for Muslim schools in July last
year, our team has continued to support schools and further develop RSE resources.

We are in the process of developing a new RSHE Curriculum for mainstream schools that
has:

We have continued to support Muslim schools by:

 Some of our achievements to date include:

We are in the planning phase of enhancing and further improving the AMS RSE
curriculum for Muslim schools. Inshallah, we hope to include:
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Resources
Safeguarding
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We released our 11-part series of videos on all the changes made to Keeping Children
Safe in Education 2021 (KCSIE 2021) back in August 2021. These videos consisted of
1,322 minutes of recording and were targeted at all colleagues involved in a school
setting, including proprietors, trustees, governors, SLT, teachers, business managers,
and lunchtime supervisors. This also went alongside a webinar where we had over 100
attendees present.

The AMS have now developed a suite of resources that will support schools to prepare
for the changes in to Keeping Children Safe in Education 2022 (KCSIE 2022). Here we
have 9 video recordings, covering all the changes to each part, as well as PowerPoint
presentations to go with each recording that can also be used as part of the staff
training days.

Further resources are being developed for September 2022 to go alongside this
material. These include an example Safeguarding policy, a briefing document for
leaders as well as a live, online safeguarding training for governors.
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School Improvement Team
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Updated our records for recent inspections and accordingly identified schools in
greatest need. We are now supporting 5 schools in their journey to improvement.

Statutory action plan support - including reviewing and advising on current plans or
writing new ones where they have been judged unsatisfactory by the Department for
Education (DfE).
Mock inspections of unmet standards in all 8 areas of the Independent School
Standards
Support for safeguarding complaints from the local authority 
School restructuring 
Budgeting 
Attendance to trustees/ governors meeting
Recruitment support
New premises compliance support
Advisory support during inspections
Documentation/ policies / action plan templates 
Sharing of new or revised statutory guidance 
Signposting to additional services and providers of resources 
Signposting to training providers
Material change inspection support and guidance 

The AMS has always provided support for our member schools to ensure they meet the
Independent School Standards (ISS). This support has taken a number of forms over the
years. This year we have reviewed this support and are delighted to launch a much more
extensive service of school improvement to our schools.
  
As part of this review, we have appointed three School Improvement Partners (SIPs)
whose role it is to ensure the schools who need it most receive rapid and effective
support.

We have undertaken a thorough analysis of current inspection judgements and schools
due an inspection and have begun our revised support for 16 schools judged to be
inadequate.

The revised programme of support began in April 2022. Since this time, we have:

The following support has been provided:
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Services
Open a Muslim School
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We continue to take enquiries and provide
support for communities who are looking to
open Muslim schools. Over the last year this
has included strategic meetings with leaders,
site visits and budgeting advice.

Vist the site: www.openamuslimschool.com
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Services
Section 48 Inspections

The Association of Muslim Schools undertakes Section 48 inspections of maintained
Muslim schools throughout England. The inspections assess the distinctiveness of
religious education. The AMS provides a team of trained inspectors led by a principal
inspector to conduct Section 48 inspections to deliver a rigorous and effective inspection
process, under the DfE approved AMS inspection framework.

Due to the Covid -19 pandemic, the Minister of State approved a three- year extension
to the prescribed interval of inspections of collective worship and denominational
education in schools with a religious character. This has meant that the cycle of
inspections was extended to eight years from the previous inspection.

Once a routine inspection takes place after 1st September 2021, inspections will revert
again to the standard five-year cycle. For new schools, inspections will be taken place
within five years of opening.

Our Section 48 inspections have resumed again with our first inspection taking taken
place in early July.

To view the inspection reports please visit:
www.amsuk.org/services/section_48_inspections

http://www.ams-uk.org/services/section_48_inspections


The believer is never
satisfied from learning
good until he arrives
in Paradise.

SUNAN AL-TIRMIDHI 2686 



Events
Football Tournament 

The AMS National Shield, established in 2011, is the Premier National Football
Competition for Muslim schools. 

This year the finals were held for pupils in Years 9 & 10 and we had 13 schools across
the UK participate in the event.

This competition, in partnership with the English Schools Football Association, was a
great success.
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Through their journey to the finals pupils
were able to develop their skills of
communication, leadership and teamwork,
alongside their fitness, health and
wellbeing. 

We hope the competition will also serve as
a stepping stone for schools who are
interested in competing in national and local
tournaments and want to build their
capacity to playing in mainstream
competitions alongside established and
experienced institutes. 

The AMS Football Finals is now a firm
fixture in the calendar of Muslim schools
across the country; with your support, we
plan to grow the event by introducing
competitions for various age groups and
team sizes. 
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AMS had its first ever National Tour, meeting with school leaders to share our
exciting plans for 2022. This was held over 4 days, across 5 geographical areas and
a multitude of attendees.
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Events
National Tour



S48 inspections 
School’s White Paper and the implications for schools 
the new SEND Green Paper 
information about what AMS can offer to funded schools 
an opportunity to share best practice 

AMS held its first ever exclusive event for leaders of Muslim VA Schools. 
During the conference we covered: 

On the day we also had representatives from the DfE and a national legal firm.

Events
Muslim Voluntary Aided Schools Conference
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AMS in partnership with
Azhar Academy hosted
school leaders to talk them
through how Azhar Academy
recently achieved an
outstanding grading with
Ofsted, offering insight on
how they did it and the
challenges they faced.

Events
Azhar Academy Event



Tarbiyah - Supporting schools in nurturing their students and building a strong
Islamic ethos. 

Training - With systems, procedures, and partnerships in place; we expect our AO
QTS and NPQ’s enrolments to increase and are working towards bespoke
programmes that meet the needs of our member schools and their settings.

RSE - We will continue to be the market leader for Muslim schools when it comes
to RSE. We plan to roll out a suite of additional products that will support teachers
and parents.

Engagement - Ensuring we are relevant and listening to our user’s needs, expect
the AMS to be up and down the country meeting schools and hosting more
opportunities to meet colleagues and share best practice. 

The past, present and future. Our 30th anniversary celebrations.

Supporting the sustainability of our schools, by building fundraising capacity and
supporting access to funding (i.e. security funding)

Changes to the sector. With the new school’s bill going through the motions, we
will on hand every step of the way to support both our independent and
mainstream schools.

Providing enrichment opportunities especially around equality of access.

The coming year is an opportunity for us to continue the upward trajectory of the
organisation. This includes improving existing products and services, introducing
more opportunities to our members and further strengthening the infrastructure of the
organisation.
 
Below are a few activities we will be working on:

Our targets for the year ahead
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Contact us 

www.ams-uk.org
admin@ams-uk.org
0121 285 0710


